
allowing conflict of
interests to last

allowing negativity to last allowing resistance to
continue

being stuck in things past complaining and accusing disregarding the
consequences

disregarding/neglecting
values

divide and rule politics doing unnecessary work

exhausting resources failing business operations failing communication

falling into old traps following too slavishly giving emotions a free rein

haggling behaviour hide and avoid behaviour high expectations

ignoring costs and debts ignoring reality ignoring risks

ignoring warning signs imbalance in relationships insufficient coordination

insufficient meaning insufficient realism insufficient reserves

insufficient resources insufficient support irresponsible actions

jealousy and not
conceding

lack of appreciation lack of assertiveness

lack of cohesion lack of cooperation lack of decisiveness

lack of direction lack of entrepreneurship lack of insight

lack of leadership lack of motivation lack of openness, sharing

lack of overview lack of professionalism lack of recognition

lack of room to negotiate lack of self-criticism lack of tranquillity, peace



lack of vision little power of imagination little regard for
relationships

little respect little trust/confidence making things complicated

misleading others much, or too much
uncertainty

no commitment

not correcting each other not dealing with old issues not enough nourishing
power

not enough pleasure in
work

not guarding boundaries not learning from
experiences

not listening, no
understanding

not really believing in it not resolving an unsafe
situation

not solving problems not using common sense personal interests
dominate

premature conclusions qualities lacking reactive attitude

rejecting, disapproving of
others

rushing and pressure of
time

short-sightedness

spending too much money
too quickly

too internally oriented too little transparency

too much or too little
control

too much or too little
freedom

too much time spent in
comfort zone

too power-oriented unclear goals unclear mandates

unclear roles, tasks unclear rules unnecessary stress and
pressure

unrealistic demands unresolved conflicts wasting energy

weak foundation weak group connection weak position

weak strategy weakly developed network working in isolation


